Expanding Access
Through Civil Rights Activities

Civil Rights Laws in Brief

Title VI of the Civil Rights Act of 1964

Specifies that no person in the U.S. shall, on the grounds of race, color, religion, sex, or
national origin, be excluded from participation in, be denied the benefits of, or be
subjected to discrimination under any program or activity receiving Federal financial
assistance. Affirmative action measures should be taken to assure equal opportunity and
make up for historic and continuing discrimination.

Title VII of the Civil Rights Act of 1964

States that the policy of the U.S. Government is to provide equal opportunity in
employment for all persons; to prohibit discrimination in employment because of race,
color, religion, sex, or national origin; and to promote equal opportunity through
affirmative action in each Federal department and agency. Equal opportunity must be an
integral part of personnel policy and practice including employment selection, training,
advancement and treatment.

Title IX of the Education Amendments of 1972

The specific purposes of Title IX are to prohibit discrimination against individuals in
federally-funded programs or activities, and in every aspect of employment because of
their gender. Title IX provisions include prohibitions against male/female job-related
stereotyping, sexual harassment, unequal opportunities for training, advancement and
other benefits of employment.

Americans with Disabilities Act of 1990

Title | states that no entity shall discriminate against a qualified individual with a disability
because of the individual's disability in regard to job application procedures, hiring,
advancement, discharge, compensation, training and other terms, conditions and
privileges of employment.

Title Il of the Act states that no qualified individual with a disability shall, by reason of
such disability, be excluded from participation in or be denied the benefits of the services,
programs or activities of a public entity, or be subjected to discrimination by any such
entity.

A "qualified individual with a disability" is someone who meets the essential eligibility
requirements of the program. Public entities must provide reasonable accommodations
by modifying their policies, practices and procedures, and by providing auxiliary aids and
services to people with disabilities.

The Wisconsin Fair Employment Law includes provisions that are stronger than ADA and
includes more categories of protected status.




The Civil Rights Act of 1991 (CRA)

The Civil Rights Act of 1991 reverses in whole or part several Supreme Court decisions
interpreting Title VII. The 1991 CRA includes the following provisions: factors also
motivated the challenged actions. Allows employees to challenge a seniority system
allegedly adopted with a discriminatory purpose when that system adversely affects
them, or when they become covered by it.

Extends Title VII and ADA coverage to U.S. citizens employed by U.S. companies
abroad. Permits charging parties to secure jury trials in Title VIl and ADA disparate
treatment actions. Provides for compensatory and punitive damages for victims of
intentional discrimination under Title VII and ADA. Includes expert witness fees in the
definition of recoverable attorney’s fees under Title VII and the ADA.

Racial/ethnic categories:
Black, not of Hispanic origin - a person having origins in any of the black racial groups of
Africa.

White, not of Hispanic origin - a person having origins in any of the original people of
Europe, North Africa or the Middle East.

Hispanic - a person of Mexican, Puerto Rican, Cuban, Central American, South American
or other Spanish culture or origin, regardless of race.

Asian or Pacific Islander - a person having origins in any of the original peoples of the Far
East:Southeast Asia, the Indian subcontinent, specific Islands (China, Japan, Korea,
Philippine Islands, Samoa)

American Indian or Alaskan Native - a person having origins in any of the original peoples
of North America, and who maintains cultural identification through tribal affiliation or
community recognition.

Additional sub-categories based on national origin or primary language spoken may be
used where appropriate, on either a national or regional basis.

Racial-ethnic designations do not denote scientific definitions of anthropological origins.
A program participant may be included in the group to which he/she appears to belong,
identifies with, or is regarded in the community as belonging to. No person should be
counted in more than one racial-ethnic category.



